
AKANG AGR JOB ANNOUNCEMENT 

Selecting Supervisor Signature: 
Rank/Full Name:

Work Email:
Phone Number:

Commander:
 Force Support Liaison:

HRO AGR Section:

HRO-J1, March 2022

E8 or E9    O4 or O5

15 d      30 d 

       Single Vacancy         Multiple vacancies

Areas of Consideration

Ofc Enl Position Type
Minimum Grade 

 Unit & Location: 
Position Title: 

Opening Date
  OTF    Advertisement Length
Required Clearance Level
Projected Start Date

Is this vacancy a result of LAR action or an MCR that does not yet reflect on the UMD? 

The unit is requesting to advertise this position to a lower max grade than the UMD authorized grade.
(example UMD Grade of SMSGT but only advertising to Max E-7)
(optional) Use Unit Logo on Advertisement?

Yes     No    

Yes     No    

Maximum Grade 
Controlled Grade Position?   No
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Sticky Note
Local Area Realignments (Policy Letter 20-02) FROM: JFHQ-Air/ATAG - JFHQ/ HRO will not advertise any jobs as “bring your own authority” if it creates a LAR for promotion and/or creates control grade growth. Advertisements will include the statement “the selectee’s authority must be equal or higher in grade as this advertisement”. JFHQ/HRO concurs with this policy and not process any LAR related actions without verification of LAR approval from JFHQ/A1. - Local Area Realignments will be used to track the movement of a full time authority from a 148/034 RIC coded position to a 128/028 as only a last resort to meet mission requirements. LARs will be tracked by the wing FSF/HRO, approval authority is JFHQ/A1. LARs will only be used to move fulltime authority, it will not be used for rank, AFSC, or any other changes. Any LAR that results in a technician being assigned in an AGR RIC position will require the technician position to be included in the LAR process. Legacy LARs that do not comply with this policy letter will be corrected through attrition and will be terminated upon vacancy. - All realignments that can not be corrected by either MCR or correct appointment will use the LAR process. JFHQ LAR worksheet will be used for JFHQ/A1 approval. Approved LARs will be added to the A1/HRO tracker. Any requested changes must be outlined on the JFHQ LAR worksheet. Every effort to correct existing LARs will be a priority during NGB directed realignments. All requests to advertise “bring your own authority” must be approved by JFHQ/A1 before submitting J1 to JFHQ /HRO. 



Alaska National Guard
Active Guard Reserve (AGR) 

POSITION TITLE: OPEN DATE: CLOSE DATE: 

UNIT OF ACTIVITY/DUTY LOCATION: GRADE REQUIREMENT: 
Min:  Max: 

SELECTING SUPERVISOR:

AREAS OF CONSIDERATION 

INITIAL ELIGIBILITY CRITERIA 

PREFERRED QUALIFICATIONS 

AFSC

MAJOR DUTIES  
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ACTIVE GUARD AND RESERVE REQUIREMENTS

APPLICATION PROCEDURES 

INSTRUCTIONS TO COMMANDERS/SUPERVISORS: Selecting supervisor will contact qualified applicants for interviews.  After the Human Resources Officer 
(HRO) approves the selection package, the HRO office will send a notification letter to the Hiring Official who will in turn notify all applicants of their selection/non-
selection.  The selection of an applicant is not final until the Hiring Official has been notified by of approval by the HRO-AGR Manager.  

THE ALASKA NATIONAL GUARD IS AN EQUAL OPPORTUNITY EMPLOYER 
All applicants will be protected under Title VI of the Civil Rights Act of 1964. Eligible applicants will be considered without regard to race, color, religion, gender, 
national origin, or any other non-merit factor. Due to restrictions in assignment to certain units and AFSC/MOS some positions may have gender restrictions. 

SPECIAL ANNOUNCEMENT CRITERIA
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	MAXIMUM GRADE: 
	Supervisor Rank/Name: 
	PREFERRED QUALIFICATIONS: In accordance with AKNGI 1320.14 (26 Jun 2020) & ANGI 36-101, the following documents have been requested by the Selection Official.  Applications received that do not contain these requested items will not be screened-out by HRO; but it may adversely affect the selection.  1. Resume2. Cover Letter3. Last three (3) EPRs/OPRs4. At least ___ Letter(s) of Recommendation(Optional:  delete verbiage below if pare-down is not requested)The Selecting Official/Panel will grade applications prior to conducting interviews.  The Selecting Official has requested to only conduct interviews on the ______ highest scoring applications.   Applications that are not ranked in the top ______ will not be considered for interview IAW AKNGI 1320.14 ANG Active Guard Reserve Hiring.  Applications will be competitively graded on the following factors:    A)  PACKAGE:  NGB 34-1, resume, letters of recommendation, course completion certificates, past job performance, education         and other military assignment information were all available for review when package was submitted    B)  JOB EXPIRIENCE:  Application illustrates excellent knowledge, skills and abilities through past work performance in the         position applied for and regulatory references.    C)  GENERAL MILITARY EXPERIENCE:  Application illustrates excellent knowledge, skills and abilities through         past work performance (EPRs/OPRs) and regulatory references.    D)  UNIT FORCE STRUCTURE:  Applicant's active (and/or) total service for their current grade most effectively aids the unit in         establishing and maintaining proper force structure based on both applicant's grade and those within the unit.    E)  ORGANIZATIONAL & LEADERSHIP SKILLS:  Application graded for organizational & leadership ability/potential. 
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	Air Instructions: Initial tours may not exceed 6 years.  AGR tours may not extend beyond an Enlisted member’s ETS or an Officer’s MSD.  Airmen must meet the minimum requirements for each fitness component in addition to scoring an overall composite of 75 or higher for entry into the AGR program.  For members with a documented Duty Limitation Code (DLC) which prohibits them from performing one or more components of the Fitness Assessment, an overall "Pass" rating is required.  Individuals selected for AGR tours must meet the Preventative Health Assessment (PHA)/physical qualifications outlined in AFI 48-123, Medical Examination and Standards. They must also be current in all Individual Medical Readiness (IMR) requirements to include immunizations. RCPHA/PHA and dental must be conducted not more than 12 months prior to entry on AGR duty and an HIV test must be completed not more than six months prior to the start date of the AGR tour.  Enlisted Airmen who are voluntarily assigned to a position which would cause an overgrade must indicate such in writing; a voluntary demotion letter must be included with the application in accordance with ANGI 36-2503, Administrative Demotion of Airmen, when assigned to the position. Acceptance of demotion must be in writing and included in the assignment application package. Application Package will not be forwarded without Administrative Demotion statement.  If a selectee does not possess the advertised AFSC, he/she must complete the required training/assignment criteria within 12 months of being assigned to the position. Failure to do so may result in immediate termination. Extension past 12-months will only be considered if the delay is through no fault of the applicant.  Any further questions regarding the AGR program may be answered in AKNGI 1320.14 (26 Jul 2020) & ANGI 36-101.
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