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ACTIVE GUARD RESERVE (AGR) 
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3-Years Controlled Tour'1LA$RI'> 

POSITION TITLE: 
I 

AFSC 
I 

OPEN DATE: 
I

CLOSE DATE: 
Production Recruiter 3G071 9 June 2026 9 Julv 2026 
UNIT OF ACTIVITY/DUTY LOCATION: 

Alaska Air Guard Recruiting, Kenai, Alaska I GRADE REQUIREMENT:
Min: E-4 Max: E-6

SELECTING SUPERVISOR: I
IPosition Number 

ISMSgt Christopher Fronapfel 1160988 
AREAS OF CONSIDERATION 

On-board AK ANG AGR (Any AFSC) 

Alaska Air National Guard members (Any AFSC) 

MAJOR DUTIES 

Please refer to attached pages for more info on the major duties and initial qualifications for this position for this AFSC or go to: 

https://www.my.af.mil to review the AFECD 

INITIAL ELIGIBILITY CRITERIA 

*In addition to criteria listed on attached pages*
- Security Clearance - Must be able to obtain: Secret

- PULHES: 111321
- Strength requirement: Demonstrated ability to lift 40 lbs
- 3.5.1.7. For AFR/ANG, score 75 or above of the last two fitness test and have no current fitness exemptions.
- 3.5.2.1. No history of emotional instability, personality disorder, or other unresolved mental health problems.
- 3.5.2.2. No record of alcohol or substance abuse, financial irresponsibility, domestic violence, or child abuse.
- 3.5.2.3. No record of conviction by summary, special, or general courts-martial.

PREFERRED QUALIFICATIONS 

In accordance with AKNGI 1320.14 (26 Jun 2020) & ANGI 36-101, the following documents have been 
requested by the Selection Official. Applications received that do not contain these requested items will not 
be screened-out by HRO; but it may adversely affect the selection. 

1. Resume
2. Cover Letter
3. Last three (3) EPBs
4. At least 2 Letter(s) of Recommendation

Continuation of Initial Eligibility Criteria: 
- 3.5.2.4. No record of disciplinary action (Letter of Reprimand [LOR] or Article 15) for engaging in an
unprofessional or inappropriate relationship as defined in AFI 36-2909, Professional and Unprofessional
Relationships, or documented failures (LOR or Article 15) to exercise sound leadership principles with respect
to morale or welfare of subordinates.








